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Appendix

1. In your current work nnd life roles, how often do you condu

. Read books. perlodlcak Or newspapers
Surf or search the internet
Watch television or listen to the radio

(D Never or rar
‘ | @ Never or ran
| @ Never or rarn

2. How often do you conduct the following activities for curren
| @ Never or ran
. @ Never or ran
| @ Never or ran

- Read books, periodicals or newspapers
Surf or search the internet
- Watch television or listen to the radio

3 How often do you conduct the following activltles for problen

qusult books penod;ga!y or newspapers (D Ne\ €er Or ran
(D Never or ran

4. As far as vou know, are these things within easy reach from
Libraries Q Museums or exhibition centres
Bookshops Q Government information outlets
5. Are you acquainted with the following types of people?

6. Do you have the opportunity, ability and the interest in cons
Libraries .| ' Museums or Exhibition centres

- Bookshops | g . The Internet

| Gov. Inf. outlets Q | Government officials

. Books containing stories, blographles. prose, poems B
- Books containing knowledge
. Books containing instructions
- Books containing policies or laws
8. In the past 6 months, how many ISSUES of the following PERIC

JDOC
724

634

ll In the past six months, how many times did you access the fnl}n“mg weh 5ltﬂ"i MDN’I‘HL‘I"’ )
| Did not  Less than = 5-10 times More than

! access 5 times g 10 times
| Sites containing stories, personal experiences, games, videos | o . o || i
S1tes containing knowledge = Q 'Q d
.................................................................................. = == @ i=
| Sites containing news or commentaries a a =) a

| Sites containing government information or e-government | & u
| Sites containing instructions or social media ]

12 In the past six months, how many times did you consult the following persons?
' Dld not  1-2 times | 3% times More than
. mnsull 5 times
FGGW“““E'“ "'fﬁbm]s
R.esearc]lE] 5
Pkl B Q . R
Journalists Q | Q Q |

13. In the past twelve months, in which of the following places did vou access, receive or use information for the
_purposes of learning, ¢ tlll."rEllt awareness, or problem Lsu]"l-fmrﬂ )

L]hrﬂﬂﬁ:‘\ D B{Hll{\htlph - | EI Mu'aﬁ:um‘\-"Eth.hlt:I{}n Ltl:][l‘(‘: D

Tr:umruh., VENUES D Msetmf, venues [:I Durng trarvel | o

14. How much time do you spend each day on accessing, receiving and vsing information for purposes of learning,

__ clirrent awarehess or [lruhlem solving?
Lmle _ D 1a3 hnurs I [:I 5 ]i] Imurs ) D
Less than 1 hour ' 33 hours ' More than 10 hours |

I"r When usmg search engmes. Iibran camlogues or data hasﬁ. h{m do you usually tlu rhe senrr:h"

) 3)
® Use simple search k.2 Lse admanced 2) Use pmiessmnal 5k|lls

R SR R search like word truncation
| For life related information | | [m] ! Q
Fur work related information 5 D D D

6 “ hich nf the follo“ing levels most clnselv descrihe your reg_ding abilities in your mmher tongue and second Iauguage"
[ f_) Can read G; Can read newspaper [_'*U Can read academic
all simple stories | or manuals works

h-]n[_]qermngue ..... ............. D ......... D ................ ) ................. o
| Second language | Q i Q o { Q

IT. “ hi-:h nf the folluﬂing most clnﬁely desc r[hes your abllln o process | lnfcrmarinn receherl ﬁ‘nm televislan or lexts’
@ Able to \2 Able to make relevance

I (— ] P (L [

@ Cannm read at

@ Able to engage in

L D P






